I. GENERAL INFORMATION

On Access Of Foreigners To The Labour Market 
     The employment of foreigners on the territory of the Republic of Bulgaria is determined by the current national legislation in the field of hiring foreigners, which ensures the protection of the national labour market, guarantees the rights of the Bulgarian citizens and is in conformity with the legislation and the practice of the European Union in this field.
     The employment of foreigners on the territory of the Republic of Bulgaria is regulated by the Labour Migration and Labour Mobility Act, prom. in SG, no. 33 of 26.04.2016, in force from 21.05.2016, and the Regulations for its implementation, prom. in SG, no. 79 of 07.10.2016, in force from 30.09.2016.

     The Labour Migration and Labour Mobility Act provides equal access to the Bulgarian labour market and equal treatment of nationals of another EU Member State, a state - party to the Agreement on the European Economic Area or the Swiss Confederation, but sets certain requirements and restrictions on access to the labour market for third-country nationals.
     Third-country nationals may only operate in the territory of the Republic of Bulgaria if they reside legally on the territory of the country certified by the relevant residence permit issued by the Ministry of Interior and / or after the relevant authorization has been granted by the Executive Director of the Employment Agency for access to the Bulgarian labour market.
     No permission is required for access to the labour market of foreigners with long-term or permanent residence permits in the Republic of Bulgaria or assimilated rights by granting them the right to asylum or international protection in the Republic of Bulgaria under the terms of the Law on Asylum and Refugees and the members of their families. 
     Employment of family members of long-term residents, of Bulgarian citizens or citizens of EU Member States, of citizens of a state - party to the Agreement on the European Economic Area or the Swiss Confederation, shall be declared by the employer in accordance with the procedure defined in the Regulations for the Application of the Labour Migration and Labour Mobility Act.
     The right of access to the labour market is not given to third-country nationals who:
1. Have a short-stay visa for the Republic of Bulgaria, except in the case of seasonal employment up to 90 days;
2. Have a permit for long-term residence in the Republic of Bulgaria on the grounds of Art. 24, para 1, item 2, 6-8, 10, 14, 16, 19 and 20 of the Law for the Foreigners in the Republic of Bulgaria.
     The Labour Migration and Labour Mobility Act provides for different labour market access regimes and procedures, depending on the employment that workers from third countries wish to practice on the territory of the country. In certain cases the permit is issued by the Ministry of the Interior, including the permission of the Executive Director of the Employment Agency (e.g. the Unified Residence and Work Permit, the European Union Blue Card, etc.), while in others, a work permit is issued first by the Executive Director of the Employment Agency and on the basis of it is issued the residence permit by the Ministry of Interior (for example work permits and self-employment permits).
     According to the current legislation, the admission of foreigners to work in Bulgaria is carried out on an individual basis and is subject to the availability of a labour market access permit for a specific employer and a specific position.
     The permit issued by the Employment Agency is the basis for the issue by the Ministry of Foreign Affairs of a visa type "D" for entry to the country for work and residence permits by the Migration Directorate of the Ministry of the Interior for the duration of the permit for access to the labour market.
II. PROCEDURES
1. The Employment Agency provides authorization for access to the labour market in the cases of:

· Practice of employment in connection with the issuance of a "Unified Residence and Work Permit" by the bodies of the Ministry of Interior;
· High-qualified employment of a foreigner in connection with the issuing of the "EU Blue Card" by the bodies of the Ministry of Interior;
· Seasonal employment from 90 days to 9 months;
· Intracorporate transfer of employees;
· Employment of posted workers and employees;
· Employment of family members who have been granted a long-term residence permit on the grounds of Art. 24, para. 1, item 13 of the Law for the Foreigners in the Republic of Bulgaria;
· Exercising self – employment.
2. The Employment Agency provides registration for workers who are citizens of a third country for:

· Seasonal employment up to 90 days;
· Posting workers within the framework of the provision of services on the territory of the Republic of Bulgaria for a period of up to three months /or six months/ within 12 months;
· Employment of persons of Bulgarian origin;
· Employment of science workers for the purpose of carrying out a research project;
· Employment of full-time students in higher education institutions in the Republic of Bulgaria;
· Employment of trainees under a labour contract with a condition for internship with a local employer.
3. Declaration of employment of third-country nationals:
The employer declares in the "Labour Office" Directorate by place of work the employment of:
· Family members under Art. 9, para. 1, items 2, 5 and 6 of the Labour Migration and Labour Mobility Act;

· Foreigners with rights under Art. 29, para. 3 of the Law on Asylum and Refugees;

· Foreigners with rights under Art. 44a, para. 4 of the Law for the Foreigners in the Republic of Bulgaria;
· Foreigners with rights under Art. 25 of the Law for Combating Human Trafficking.

